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FOR IMMEDIATE RELEASE 26th May 2007

PRESS NOTICE

Association of Surgeons in Training (ASiT) response to the withdrawal of the
President of the Royal College of Surgeons of England from junior doctor discussions
Mr Ewen Harrison, President of the Association of Surgeons in Training (ASiT) said:
The Medical Training Application System (MTAS) review group has failed to identify a solution to the fundamental problem of selection to surgical training and the process for appointment is now actively underway. This is despite the presentation of workable solutions from the surgical community. 
A large number of talented and experienced trainees have been deprived of the opportunity to compete for further training in their chosen specialty. The majority have already undergone several years of training at significant cost to the taxpayer. The emotional consequence for these dedicated individuals is considerable. 
NOTES FOR EDITORS:

ASiT is a registered charity representing the needs and voice of Surgical Trainees to

the Surgical Royal Colleges and other training bodies, and has a voluntary membership of over 2000 Surgical Trainees, making it one of the largest surgical organisations in the country. Through links with other surgical specialty trainee organisations on its council, ASiT represents trainees from all specialties.

We have previous made these statements:
1. The consensus within the surgical profession is that selection to surgery has failed – interview panels should not be forced to appoint applicants to run-through training. 

2. Applicants to Specialty Training (ST) year 1 and ST2 should be appointed to 1 year fixed posts, with this option also available at ST3 level for selection panels who do not feel that round 1 has been sufficiently robust to appoint to run-through training at this level.

3. No further expansion in posts should occur at ST3 without  reciprocal contraction at ST1/ST2 as unemployment of fully trained surgeons continues to be problem. 

4. Trainee views should be provided from individuals representing surgical trainee organisations.

Further information on ASiT can be found on its website at www.asit.org.
The ASiT President is available for contact and further comment either by e-mail to

mail@ewenharrison.com, or by telephone on 07974 420 495.
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